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This report reflects data from the snapshot date of 5th April 2023
(and bonus data from 12 months prior to this).

Percentage of men and women
in each hourly pay quartile

In April 2023 80% of Oxa’s UK Upper Quartile 75% 25%
employees were men and 20% were
women. Representation is relatively
consistent across the pay quartiles, Lower Middle Quartile 83% 17%
with relatively more women in both
the highest and lowest paid quartiles.

Quartile % Men % Women

Upper Middle Quartile 87% 13%

Lower Quartile 75% 25%
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| confirm the data in this report is accurate and meets
the needs of the Gender Pay Gap Reporting regulations.
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Gavin Jackon, Chief Executive Officer



